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The Swedish Labour law reform
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Labour law reform




Eligibility requirements

Worked for at least 8
years of the last 14
years

Working at least 12 of
the last 24 months, 16
hours a week

Between 27 and
62 years

Strengthen the
osition on the
abour market




State Agreed

s support in
tran§|t|on collective

éFHHY T EE L

New reinforced sysic(lrln for transition and
skills




Reimbursment Q\s

State transitional Study Grant

e 80% of income, capped at 1
750 EUR/month

Main Agreement = agreed

additional support

e Capped at 80% of max 2 700




61 400
people

73 500
applicatio
ns

Retroacti
ve

approvals
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Proposals from CSN on
Improvements

r|orL for dd:htlonal To be imple
ran5| n study support

- e the calcul |ons of the
%\N ork period for working
con I0NS

- uced and simplified
ndministration

- automated ascsessment of
various condaditions




The industry council

proposal

* Dimensioning e Stimulate learning
courses according to environments
labour market - Reform higher

* More flexible courses education resource

. Expand number of allocation system
admissions on * Set aside resources
science programmes for education aimed

at professionals




Final remarks

* Maintain quality
jobs

* Fair conditions and
fair pay

e Good working
enwronment
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