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A reformed labour law and a new system
for transition and skills support 
       1st  October 
2022

Improved opportunity
for transition and 

skills support

A new state
transitional study

grant 

Labour law reform



Eligibility requirements

Worked for at least 8 
years of the last 14 
years

Between 27 and 
62 years

Working at least 12 of 
the last 24 months, 16 
hours a week

Strengthen the 
position on the 
labour market 



Basic
transition and

skills support

State

transitional
studygrant

Agreed
support in
collective

agreement

New reinforced system for transition and 
skills 



Reimbursment ratess

State transitional Study Grant 
• 80% of income, capped at 1 

750 EUR/month
Main Agreement =  agreed 
additional support
• Capped at 80% of max 2 700 

EUR/month 
• Capped at 65% of max 5 900 

EUR/month 
+ the possibility to access student 

loans



61 400 
people

73 500 
applicatio
ns

October
2022

36 400 
received
a reply

7 250 
acceptan
ces

Retroacti
ve
approvals



Special 
educati

on
teache

r
progra

m

Medical 
secretary
/ health

care
adminstra

tor

Nurse / 
specialis
t nurse

program

Account
ing

econom
ist

/consult
ant



Proposals from CSN on 
improvements

- priority for additional 
transition study support 

- Change the calculations of the 
framework period for working 
conditions

- reduced and simplified 
administration 

- automated assessment of 
various conditions

To be implemented in 2024



The industry council 
proposal

• Dimensioning
courses according to 
labour market

• More flexible courses

• Expand number of 
admissions on 
science programmes

• Stimulate learning
environments

• Reform higher
education resource
allocation system 

• Set aside resources
for education aimed
at professionals



Final remarks

• Maintain quality
jobs

• Fair conditions and 
fair pay

• Good working
environment
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