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Federmeccanica is the main Association representing metalworking companies in 
Italy. Today there are 70 Metalworking Employer Groups associated with 

Federmeccanica, through which it counts 16,000 companies and 800,000 employees. 
With headquarters in Rome, Federmeccanica is a member of Confindustria. 



My role in 

Federmeccanica DEPARTMENTS

• Industrial Relations; Education & Training Department 

o renewal of the Sectorial National Collective Agreement, in particular
regarding continuous training;
o promotion of school – work alternance by means of apprenticeships,
traineeships, alternance projects, ITS, etc;
o promotion of continuous training through the National Collective
Agreement;
o identification of those competencies necessary for companies in order
to reduce the skills gap;
o vocational guidance and training in the metalworking sector at all
levels;
o Industry 4.0 promotion as a business culture and skills development
through targeted training projects and communication campaigns;
o member of CEEMET Education, Training and Employability (ETE)
Committee and of Education & Training working groups (WG E&T) within
Sectoral Social Dialogue.



New Presidency dedicated to
Technological and Ecological Transition 

established for the first time

5 February 2021 
Signature of the Collective Agreement + Board of Presidents



✓ The LAB contributed to the 
elaboration of a shared document 
with the Unions of “Observations 
on the Needs of the Automotive 
Sector” 

A Task Force «Liberare l’ingegno LAB» 



✓ The LAB has initiated research on Energy 
Transition, Organisation and Skills and 
Strategy Development

A Task Force «Liberare l’ingegno LAB» 

➢ NEW BUSINESS 
MODELS

➢ WORK 
ORGANIZATION

➢ COMPETENCES

Case Histories 
& 

Best Practices



HIGHLIGHTED
The need to reduce the skill gap on green competences.
The importance of working on the sensitivity toward the 

environmental themes and the circular economy.

Collective Agreement - Art. 7 on 

Continuous Training 

Metalworking

National Collective

Labour Agreement

24 hours of 

individual right to 
continuous training



“One-off contribution” 
€1.50 per employee

for the entire contract term (2021-2024)

TO HELP COMPANIES TRAIN ALL WORKERS

SPECIAL SERVICES 

Art. 7 on Continuous Training 



Management system + Training pills + Digital Worker Dossier

www.metapprendo.it

SERVICE PORTAL FOR THE 

TRAINING OF METALWORKERS



N. PILLOLE CONTENUTI 

1 SVILUPPO SOSTENIBILE E SOSTENIBILITÀ 

2 MISURARE E COMUNICARE LA SOSTENIBILITA’ 

3 SOSTENIBILITÀ SOCIALE 

4 IMPRESA – COMUNITA’ E TERRITORIO PER LA CREAZIONE DI VALORE CONDIVISO 

5 ECONOMIA CIRCOLARE E APPROCCIO AL CICLO DI VITA 

6 STRUMENTI DI GESTIONE AMBIENTALE STRATEGICA  

7 SVILUPPO SOSTENIBILE 

8 I PRINCIPI DELL’ECONOMIA CIRCOLARE 

9 LIFE CYCLE THINKING AND ASSESSMENT 

10 IL BILANCIO DI SOSTENIBILITÀ 

11 APPROCCI PER UNA NEUTRALITÀ CLIMATICA 

12 CERTIFICAZIONI AMBIENTALI 

13 MOBILITY MANAGEMENT 

14 RISPARMIO ENERGETICO 

 

Training Pills

on 

GREEN SKILLS

✓ Sustainable development
and sustainability

✓ Strategic environmental
management tools

✓Principles of the circular
economy

✓ The sustainability report
✓ Environmental

certifications



Thanks for 

your 

attention!
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